
 
 

E-Verify® Revoked EAD Tile Guidance 
 
E-Verify Status Change Report 
The Department of Homeland Security (DHS) is revoking Employment Authorization Documents (EADs) 
for certain aliens whose parole has been terminated. These revocations may be on a case-by-case basis 
or may be for groups, such as aliens paroled through the processes for Cubans, Haitians, Nicaraguans, 
and Venezuelans (CHNV).  
 
E-Verify has created a new report to identify cases that were initially created with a now-revoked EAD. 
This updated E-Verify guidance, effective June 2025, details new procedures for employers handling 
employees whose EADs have been revoked by DHS, particularly those from the CHNV humanitarian 
parole program.   1

 
The Status Change Report provides a consolidated view of data for employees whose EADs, used for 
employment verification, have since been revoked by DHS. This report includes the EAD revocation 
date, EAD card number (document number), E-Verify case number, and A-Number for each impacted 
case. It will be updated regularly as needed, effectively replacing the previous Case Status Alerts for 
EAD revocations. This information will populate the E-Verify Revoked EAD tile on the I-9 Management 
dashboard, making these cases visible to HR users. 
 
Note: Reverifications for revoked EADs must be completed in-house, and you should not use the 
Virtual Anywhere, Virtual, or I-9 Anywhere® flows to complete this process. 
 
Utilizing the New E-Verify Revoked EAD Tile 
If you use E-Verify for your new hire process, you will now see this new tile on your I-9 Management 
dashboard. The E-Verify Revoked EAD tile will display the count of revoked EAD I-9 records for all 
E-Verify clients, and the data on this tile will be sourced from the E-Verify status reports via the ​
E-Verify API.  
 
 
 
 
 
 
 

1 https://www.e-verify.gov/ead-revocation-guidance-for-e-verify-employers 
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Note: Refresh tiles frequently for the most up-to-date data. 
 

 
 

After clicking on the tile, you will be taken to a screen where you have access to the list of your 
company’s employees whose EAD has been revoked and should be reverified. You can also utilize 
search options at the top of the page which allow you to search by employee or narrow your search 
using filters. Your options may vary based on your user access. In addition, the header includes a link, 
EAD Revocation Guidance For E-Verify Employers, that will take you directly to the E-Verify website 
for more information on this topic. Clicking on the employee’s hyperlinked name will take you to that 
specific employee’s Employee Detail page.  
 

 

Images are examples and for information purposes only. They may vary across platforms and are subject to change 
 

2 



The Reverification Due Date field will default to June 20, 2025, and the Reverification Due Reason 
field will show ‘EAD REVOKED EVERIFY’. Click the Supplement B button, at the bottom of the screen, to 
start the reverification process. 
 

 
 
Once you are on the Updating and Reverification page, the employee must provide unexpired 
documentation from List A or List C of the Lists of Acceptable Documents. Based on E-Verify’s EAD 
Revocation Guidance For E-Verify Employers, you must allow employees to choose which acceptable 
documents to present for reverification. You may not accept a now-revoked EAD, based on the Status 
Change Report, even if that EAD appears unexpired. You cannot continue employing a person who 
does not provide proof of current employment authorization . Depending on the options that are 
chosen, the next screen will offer fields to add all the necessary information from the ​
provided documentation.  
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Additionally, the Audit Report will add a transaction of ‘Revoked EAD’ with the reverification date of 
June 20, 2025. Access the Audit Report by clicking the View/Download hyperlink on the Employee  
Detail page.  
 

  
 
 
More Training Available! 
Check out additional training resources available on our site, Connections. 
 

 
The information provided is intended as general guidance and is not intended to convey any tax, benefits, or legal advice. For 
information pertaining to your company and its specific facts and needs, please consult your own tax advisor or legal counsel. 
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