Employers are embracing
financial wellness programs

Employers are implementing comprehensive
financial wellness programs to enhance their
employees’ financial literacy, reduce stress,
and foster a healthy work-life balance.

The growing importance of financial wellness programs
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Key components of effective financial wellness programs
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The benefits of financial wellness programs for employers
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Financially secure employees are more
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Improved employee
engagement and retention
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Engaged employees are 28% more likely
to participate in their employer's financial
wellness programs.®

Investing in employee financial well-being fosters
loyalty and long-term commitment.s

How Equifax can help

We open the door to a new path to employee benefits — Credit Score Coach
is part of the Consumer Engagement Suite from Equifax, providing insight to
engage with employees interested in actively managing their financial wellness.

Visit equifax.com or contact your representative for more information.
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